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PosiƟon DescripƟon | Director

POSITION TITLE: Director, ChrisƟan Research AssociaƟon

REPORTS TO: Board of the ChrisƟan Research AssociaƟon

REMUNERATION RANGE: $44,800-$53,760 (inclusive of 12% superannuaƟon) per annum, pro-rata. This 
reflects a full-Ɵme equivalent (FTE) range of $112,000-$134,400 (inclusive of 
12% superannuaƟon).

FULL TIME EQUIVALENT: 0.4 FTE maximum term. IniƟal appointment for 1 year with expectaƟon of 
renewal

HOURS PER WEEK: FiŌeen (15)

LOCATION: Box Hill, Melbourne

DATE: May 2026

Overview

The Director of the ChrisƟan Research AssociaƟon (CRA) provides strategic, intellectual and operaƟonal 
leadership for Australia’s leading organisaƟon dedicated to understanding ChrisƟan and other faiths, 
spirituality, meaning and society. The Director ensures the CRA remains a trusted, independent and 
authoritaƟve voice for churches, faith-based schools, academic insƟtuƟons and other faith-based 
organisaƟons, policymakers and the wider public.

The role combines research leadership, organisaƟonal management, stakeholder engagement and public 
communicaƟon. The Director stewards the CRA’s mission to interpret Australia’s changing spiritual and cultural 
landscape and to equip ChrisƟan organisaƟons with insight for effecƟve ministry, educaƟon and community 
engagement.

Key ResponsibiliƟes

1. Strategic Leadership

 Develop a mulƟ-year vision and strategic plan in consultaƟon with the CRA Board and implement it in 
alignment with the CRA’s mission and emerging naƟonal trends.

 Lead the organisaƟon’s evoluƟon into a naƟonal thought leader on ChrisƟan and other faiths, spirituality 
and related areas.

 IdenƟfy new opportuniƟes for research, partnerships and impact.

2. Research DirecƟon and Oversight

 Scope, shape, supervise and conduct research projects, including qualitaƟve and quanƟtaƟve 
invesƟgaƟons and longitudinal studies.

 Ensure methodological rigour, ethical integrity and high-quality analysis.
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 Publish reports, briefs and academic papers that advance public understanding.

3. Stakeholder Engagement and Partnerships

 Build strong relaƟonships with ChrisƟan leaders, academic bodies, faith-based organisaƟons, 
philanthropic foundaƟons and government agencies.

 Represent the CRA in public forums, conferences, media interviews and sector roundtables.
 Strengthen the CRA’s membership base and collaboraƟve naƟonal and internaƟonal networks.

4. OrganisaƟonal Management

 Recruit in consultaƟon with the CRA Board and oversee staff, volunteers, contractors and accredited 
researchers, fostering a culture of excellence, curiosity and collaboraƟon.

 Develop the annual budget with the Treasurer.
 Manage assets and budgets, reporƟng, compliance and governance requirements.
 Work closely with the Board to ensure organisaƟonal sustainability and strategic alignment.

5. Resource Development and Fundraising

 Lead the development of diversified revenue streams, including commissioned research, grants, 
philanthropy and membership.

 CulƟvate relaƟonships with funding partners, clients, and donors.
 Develop compelling proposals and markeƟng materials.

6. CommunicaƟon and Public Engagement

 Communicate research findings clearly to diverse audiences, including churches, academic insƟtuƟons, 
policymakers, media and the general public.

 Oversee the CRA’s publicaƟons, including newsleƩers, journals, books and digital plaƞorms.
 Serve as a public spokesperson on research findings related to ChrisƟan and other faiths, spirituality and 

social trends in alignment with CRA’s mission and values.

Key SelecƟon Criteria

1. Values and Mission Alignment

 Commitment to the ChrisƟan faith and mission of the ChrisƟan Research AssociaƟon.
 Ability to work respecƞully across denominaƟons, tradiƟons and cultural backgrounds.
 Integrity, humility and a deep appreciaƟon for the role of research in strengthening ChrisƟan 

organisaƟons and social cohesion.

2. Research ExperƟse

 Demonstrated experience in social research, sociology of religion, educaƟon research or related fields.
 Strong understanding of quanƟtaƟve and qualitaƟve methodologies.
 Strong evidence of published research and applied insights.

3. Strategic and OrganisaƟonal Leadership

 Ability to lead an organisaƟon, with demonstrated experience in managing research projects.
 Experience developing strategy, managing teams and overseeing budgets.
 Capacity to guide an organisaƟon through growth, change and innovaƟon.
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4. Sector Knowledge and Skills

 Deep understanding of the Australian religious landscape, ChrisƟan organisaƟons and broader cultural 
trends.

 Ability to interpret social data in ways that are meaningful for ChrisƟan communiƟes and public 
discourse.

5. CommunicaƟon and Public Engagement

 ExcepƟonal wriƩen and verbal communicaƟon skills.
 Ability to translate complex research into accessible insights.
 Experience engaging with media, conferences, and public audiences.

6. Stakeholder and RelaƟonship Management

 Ability to build trust with diverse partners, including ChrisƟan leaders, faith-based organisaƟons, 
philanthropic foundaƟons and academic bodies.

 Experience in collaboraƟve projects and cross-sector engagement.

7. Fundraising and Resource Development

 Experience securing commissioned research, grants and philanthropic funding.
 Ability to craŌ proposals and markeƟng materials about organisaƟonal impact and vision.

AddiƟonal Notes

Risk and Work Health and Safety

Staff of the CRA are expected to observe safe work pracƟces in accordance with training and instrucƟon given 
and report any risks arising in the workplace which may be financial, site, task or person-specific or related to 
safety. They must promote and implement work health and safety and risk miƟgaƟon processes within the 
work context.

Staff are expected to comply with organisaƟonal work health and safety pracƟces; to idenƟfy, report and, 
where appropriate, acƟon risks/hazards in order to eliminate or miƟgate against risks recurring.

Safeguarding

Staff are expected to comply with best pracƟce for safeguarding of children and vulnerable people in 
accordance with established laws, standards and organisaƟon procedures. They must promote and implement 
safeguarding training (including inducƟon and ongoing training), safeguarding pracƟces and record-keeping 
within the agency.

ApplicaƟons addressing the Key SelecƟon Criteria along with a brief CV should be emailed to: 
admin@cra.org.au by Sunday 28 June 2026.

For further informaƟon, contact Dr Stephen Reid: s.reid@cra.org.au or mob: 0432 071 876.


